TEACHER’S NOTES

1.
Institutional Racism

Institutional (or systemic) racism occurs when institutions such as governments, legal, medical and education systems and businesses, discriminate against certain groups of people based on race, colour, ethnicity or national origin. Often unintentional, such racism occurs when the apparently non-discriminatory actions of the dominant culture have the effect of excluding or marginalising minority cultures. 

McConnochie et. al 1988

Institutional racism describes the way that institutions discriminate directly or indirectly, intentionally or unintentionally, through their structures and organisations to support or maintain racism. 

Equal Opportunity Unit, Flinders University

Institutional racism

· This type of racism occurs in respected and essential forces in society and therefore receives far less public condemnation, e.g. laws, clubs, deeds (for flats and houses omitting ownership for some).

· It is the manner in which social institutions have functioned to oppress and control minority groups within larger societies.

· They are frequently covert acts  (secret, disguised, not open or explicit) they are far more subtle and less identifiable in terms of specific individuals committing acts.

Ngaaga-Ngaaga Kooriduraay Aboriginal Awareness Program, TAFE NSW

Institutional racism refers to a pattern of distribution of social goods, including power, which regularly and systematically advantages some ethnic and racial groups and disadvantages others. It operates through key institutions: organised social arrangements through which social goods and services are distributed. 

Chambers and Pettman, 1986:7

2.
Further Research

Other groups who have experienced institutional racism:

· Migrants

· Gypsies

· People from religious minorities

· Other indigenous groups e.g. the First Nations People of North America and the Indians of South America

· Ainu of Japan

· Sami of Finland

· Maori of New Zealand

· Montaqnards of Vietnam

